

The recent amendments to the Labour Code of Georgia determine the obligation of the employer to provide equal remuneration for men and women for equal work. Besides, the Code defines that discrimination is prohibited, including in relation to remuneration. Currently, UN Women is supporting the Ministry to develop methodology and guidelines.  The guidelines will be used by employers as well as by the  labour inspectors while monitoring labour rights’ protection at workplaces. 
[bookmark: _GoBack]Recent statistics clearly show that gender pay gap in Georgia is decreasing as in the third quarter of 2020 it was 33.5%.
